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Sr. Post Post Education Details Monthly Honorarium
2 Staff Nurse (Female) “ GNM/ Bsc Nursing %.R0,000/-
B Staff Nurse (Male) 2 GNM/ Bsc Nursing %.R0,000/-
12% In Science + Paramedical Basic Training
2 MPW (Male) = ) %. 9¢ 000f-
Course Or Sanitary Inspector Course
Vacancy Matrix
sr-No Post Ex- Sports Project Part Time Disabled
General Female .
Service man Affected Employees Person
Staff Nurse SC-1, ST-1, VI-1,
1 0 0 0 0 0 0
(Female) OBC-1, SEBC-1
2 Staff Nurse (male) Open-01 0 0 0 0 0 0
SC-1, ST-1, VI-1,
3 MPW (Male) OBC-1, SEBC-1, 0 0 0 0 0 0
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Interview criteria for other post

Ssgﬁﬁé':{,‘sr'] Additional Govt/Semi Govt/NHM
(Converted into Qualification Experience (each year 6
50%) (Converted in 20%) Marks maximum 30 Marks) Out of total 100 Marks
50 Marks 20 Marks 30 Marks
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